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FOR INJURIES TO EMPLOYERS 
OF CERTAIN ESTABLISHMENTS 


IN THE LEBANON HAVING A PUBLI 
SERVICE CHARACTER, : 


Prepare 


Delegation General 
No. 25/ET of May 4° 


The Fighting Fr 
pensation for the di 
workmen engaged in e 
Delogation General. 
the other hand cover 


ad by James T. Scott. 


ench decree (Article 2) grants com- 
sability or death of employees and 
atablishments controlled by the 
Article 2 of the Lebanese decree on 
8 employees and worlmen of the fol- 


lowing onterprises irrespective of Government control 
whenever they have a publio service characters 


DONOR AD} 


Mines, ore-bearing earths and quarries; 

Building and construction industries; 

Excavation works; 

Lo camps 

Tonk tempore and inland navigation; 

Loading and unloading undertakings; 

Electric generating plants; 

Archeological excavations; 

All or part of enterprises involved in 
the manufacture of explosives whenever 


motoredriven machinery is used. 
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COMPENSATION TO DrscHARaEp WORKERS 
in Syria and the Lebanon 


Prepared by James 1, Scott. 


complaints by workers of the conditions under which 
they were employed. Due to the increased volume. of. 


he same. year 
he Lebanese Chamber of Deputies Passed a law which. 
amended Articles 652 and 656 of the "Code des Obliga- 
tions" and required employers to pay an indemity to 
discharged workers, . 


After the occupation of Syria and the Lebanon by 
the Froe French and Britiah in July 1941, the Free 
French Delegation General, which roplaced the French 
High Conmission, created a department called "Section 
des Affaires Sociales", ‘The main purpose in creating 
this department, which .1s actually an. advisory body, 
Was to assist the Syrian and Lebanese authorities in 
instituting modern laws affecting labor conditions. 
The necessity for such action 1a. emphasized by the fact 
t 


t for many years working conditions here could have: 
been compared yo those existing under the feudal system. .. 


Compensation to paren ped Workers: Since under the. 
Supervision o © ‘Section des Aifaires Sociales" — 
minimum wages have been fixed and the rinoiple of: be 
Compensation for injuries established (See Legation 8 
reports nos. 24, 26, and 28 of April 30, May 15,-and . 
May 17, 1943, respectively), the Syrian Goverment, 
following its new labor policy, issued Logislative . 
Decree no. 137 of duly 21, 1945, covering the discharge 
of workers. A translation of this decree is enclosed. 
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(TRANSLATION) 


Logislative Decroo No, 13 
Rogarding Discharge of Workers 


ee 


The Chiof of the stat : 
the Syrian Republic, ©, Hoad of tho Government of 


In view of his qualifications, 


In view of Lo islative 
ber 7, 1942, & Decree no, 267/AS of Novem-~ 


In viow of the necessity for amendin ', 
logislation govorning workers, & the prosent 


Upon the proposal of tho Ministor of National 
Economy and the advice of tho Council of State under 
date of July 1, 1943, no. 69, 


in view of the Docision of the Council of Ministers 
no. 285 dated July 2 » 1943, . 


DECREES: 


Article 1. An employer desiring to discharge one of 
his workors who has sorved for three months or moro must 
inform him thoroof in writing one month in advanco, 
During this period the worker is authorized to be absont | 
from his work up to two hours por day to sock a now 


employmont. 


Article 2. The term "worker" in tho present Legisla- 
tive Decrco means employee, laborer, or salaried person 
of all catogories, whether or not their work is manual 
or their salaries are caloulated on a daily or monthly 


basis. 

In the prosont Legislative Decree one month oquals 
thirty days. 

Agricultural laborers and house servants are not 
subject to the provisions of this Legislative Docroe. 


nda 
Article 3. An employor may not discharge or so 
discharge notice to a workor who is on simplo or sick 
leave or to a woman on loavo for confinement. 


| hout 
vertheless, a worker may be discharged wit 
“ettos ae it is proved that, ho took over anothor job 
during such leave. | : 


the worker 
lowevor, in case of protractod illness 
may be given notice of his discharge after a continued 


absence 
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establisliment whore ho ta omlepegegtlations of tho 
offer more favorabig terms, ° labor contract 


Articlo 4, The emp1 | 
whatever the roagon for hia dope geey eae Tote at 
Crave offenso committed b mie 


With regard to Workors dischar 
Ged during 
yoar of employment, thoy may be allowed a open aat 
for discharge cqual to 1/l2th of the Salariog received 
Tor the days or months of their employment, 


fn case tho cmployor has not takon into 
tion the dischargo Poquiremonts Provided for iY anbione 1 


Article 5. In casc.of death of the worker his £ 
may claim the same rights to the compensation due to thet 
deceased at the time of his quitting his job. 


The family includes the wife or wivos (or. the husband 
in the case of workwamen), ascendents, descendents, 
brothers, sisters » and children, exclusive of any others, 


The amount of the compensation for discharge will 
not be included in the deceased - worker's estate; it will 
be distributed to co-heirs according te the table attachod 
to the proesont Legislative Decree. 


Article 6. The compensation for discharge will be 
Calculatod on the basis of the last salary actually paid 
to the laboror bofore his discharge, Nevortheless, in 
case the last salary is lowor than the prior salaries 
the compensation will bo calculated on tho basis of the 
highest salary paid during tho last two years of his 


employ. 


By salary is meant the remmeration actually 
received by the worker for his work, plus allowances 
and increases, rogardless of thoir nature, oxclusive 


of any bonus. 


f the salary is caloulated wholly or partially by 
job, by piece, er ® commission basis, exclusive of 
any bonus, the sums actually received by the worker 
during the last period of ee hipoa Rood ba 
for discharge, or on September 1, 1959, a 
choice, will be considered as. the averege monthly selery ° 

For the calculation ofthe discharge componsatio 
the provisions of Article 8 of Legislative Deores on 
no. 268/AS dated November '7, 1942, will always be 
into consideration. 
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e A worker having served three mon 
more ana ss ite to'cease work must give tees oa 
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notice, the employer will have the right to 
Worker for damages. 
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‘ ee ose 8. Hire of labor 
Whothor such poriod is fixed by contr 

oth 21 act 
naturo of the Work, Will romain subject fo ene provi- 
sions of the laws +n effect, Noverthelogs » the worker 
nay always prolit by the Provisions of thig Logislative 


Decree if he renews or extonds lis sery 
1 1 Y 
ce icog twico or 


Article 9. Tho C6Ssation of on undortaking th 
- %, : 
interiupticn of work by the Oomployor doos not reluase” 
the latter fron his Obligations toward hig workers, 


im caso of statutory changes of the undertak 
resulting trom inheritance, Partition, transfer of the 
undertaking to a third party, or merging with another 
undertaking, or itg transformation into another company 


changos will romain in ofiect and will bo valid botween 
tho new employor and the workers of tho undertaking, 


Articlo 10. Viorkors takon on or discharged in Syria 
oud having spent within its frontiers moro than half 
thoir years of employment may profit by the provisions 
of tils Legislative Decroo. 


The full period of tine of their activity will be 
countod for Calculating from the date of thoir last 
onployuont , including tho poriod of time of their 
activity outside the Syrian territory in case such 
activity was in the employ of the same employer. 


Foreign workers enjoy the same discharge rights at 
tho time of thoir departure on the same torms as local 
workers, provided the laws of their country of origin 
treat Syrian workers on equal terms. 


Article 11. In caso tho employer is a corporation 
having special regulations in favor of hig personnel, 
such as a superannuation or savings fund or any other 
moasure, the discharged worker would be forbidden to 
Cumulete simultaneously in his favor advantages resulte 
ing from the said regulations and from the provisions 
of the present Legislative Decree. 


for him 
Novertholess, it would always be possible 
to choose betwoon the two, notwithstanding any contrary 


agreenent or pledge. 


Temporary Provisions 


18 
2. Workers discharged from Novembor , 
1941 gg te right to receive compensation ae dis 
charge in accordance with the plehirrag od of this 
Legislative Decree and Decree noe 405/FL. 
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or indiroctly contrary to the Drovisions of the prasent 
d. 


Logislativo Decree will bo null and 


Novortheloss » Aindividual or collecti 
more advantageous to workers remain in effect Tes 
Article 14, all laws and texts contrar tot 
provisions of this Logislativo Decree, especially 
Legislative Decroe no, 267 of November 7, 1942, and 
Article 13 of Lovislativyo Decroe no, 268/A8 dated 
Novembor 7, 1942, aro canceled, ; 


Article 15. The present Legislative Decree will 
be published and conmunicated whorever need be, subject 
to its submission to the Chamber of Deputies at its 
future sossion, 


Damascus, July 21, 1943, 


The Chief of tho State, Head of the Government 


(Signed) Atta el-Ayoubi 


fhe Minister of National Economy 
(Signod) Moustafa Chéhabi 
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| If the deceascd worker leaves 
toeheirs of the same degroe: 
mly ascendents, doscendents, 


ind sisters 


If the worker leavos one or 
mre wives (of if the work. 
tonan leaves a husband) with 
descendents and ascendents 


If the worker leaves one or 


.jsore wives with one or more 


weendents and one or more 
descendents 


If the worker leaves one or 
hore wives with one or more 
uoendents "without descend- 
tnts 


If the worker leaves one or 
tore wives with one or more 


If the worker leaves one or 
wre ascendents with one or 


ees 


me or more wives, or brothors 


mre brothers and sisters, exe 
Sluding any wife or descendent 


(Appendix to cnclosure to repor 
Legation, Beirut, Lebanon, dated sot from the American 


tember 2) » 1943.) 


(TRANSLATION) 


Appendix to Logislativo Decree No, 127 


Distribution of Dis 
betwoen the Co-Heirs crag poebensation 


© Deceased Worker 


Inheritance Right 
and Dis tribution 
The distribution will be made 


e 
sharos proportionately to the BAS ce 


50% 1s taken by the wife or qual 
shares by the wivos » and the % : 


the child or 
oe by ein by equal shares by 


Grandsons whose father is dead inherit 
by right of representation of the 
share due their father. 


Female descendents: daughters and 
er ters will be treated as male 
descendents, 


10% to each of the ascendents up to 
20%, the balance will be distributed 
between the wife or wives as Well as 
the descendent or descendents accord- 
ing to the percentage provided for in 
noe 2 above. 

75% to the wifo or by equal shares to 
tbe wives, and 25% to the ascendent 
or ascendents by equal shares. 


9% to the wife or 75% if more than 
60s wife, to be distributed by equal 
shares, and 25% or 40%, as the case 


‘may be, to the brothers and sisters 
by equal shares. 


equal ghares to the ascendents 
ton to the brothers and sisters by 
equal shares. 


ITB: 1) The husband will always be treated like the wife according 
to this Legislative Decree. 

2) If the worker leaves brothers and sisters sa the cones 
provided for in nos. 2, 5, and 4 above, y 
claim any right to the compensation. 
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No. 24 Anerican Legation, Beirut, Lebanon 
April 30, 1943, 


COMPENSATION FOR INJURIES TO EMPLO 
py Hs OUMMEN OF EOMABLISIENES DORIS ESD 
ELEGATION GE 
THE LEVANT ee 


(Syria-Lebanon ) 
Prepared by James T, Scott. 


In the absence of a Syrian or Lebanese law provide 
ing for workmen's Compensation, the Delegate General of 
Fighting France in the Levant issued Decree No. 104/F0 
under date of March 3 » 1945 (Published in the "Bulletin 
Officiel des Actes Administratifs de la Délégation", 
State} of March 15, 1945, on file at the Department of 

ate), 


1) Establishments under the technical or 
financial control of the Delegation 


Generals 


2) Establishments enjoying a monopoly 
granted by the High Commission or the 
Delegation General; 


5) Establishments which will make contracts 
with the Delegation General. for public 
works of every character; 


4) Establishments conducted directly by the 
Delegation General. 


in caso of 
The following maximum awards are made 
Permanent and total disability: 


Compensation for 1,800 days caloulated on 


of his average pay if the 
te quvea sests is less than 35 years olds 


Compensation 
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Compensation for 1,500 d 
the basis of his avorare pey te ted = 
injured Party is more than 35 and 1 
than 50 years old; me 


Compensation for 1,200 
the basis of his ae 


injured Party is more th 


In case of permanent Partial disabili 

party is entitled to a compensation apesifregmiured 
schedule arranged by parts of the body, ranging from 3% 
for the loss of a too to 100% for both eyos, 


In death cases awards are made to de 
accordance with a 8chedule provided therefor. he vote 


average pay. deceased's 


The accident must not be due to the injured 
employee's willful misconduct or intention to bring 
about the injury or death of himself, 


Medical, Surgical, and Hos ital Services: For any 

ury Sustained by an ep oyee while In the perform-~ 
ance of duty, whether or not disability results there. 
from, the employer shall provide medical attention for 
the employee. For the securing of such attention, the | 
employee shall be furnished transportation and shall be 
paid all expenses Which, in the opinion of the Justice 
of the Peace of the district where the injury occurred, 
aro necessary and reasonable. In case the injured party 
is sent to a hospital, the hospital bill may in no case 
exceed by more than 30% the rate fixed by the States 
(Syria and the Lebanon) for the hospitalization of the 
poor, 


Notice of Injury and In uiries: Every employee injured 
in the performance of hts duty, or anyone on his behalf, 
shall, within 48 hours after the injury, give notice . 
thereof to the employer. In case of disability the 
injury must be reported within a period of three days, 
Sundays and holidays not inoluded, to the competent 
Justice of the Peace by the employer or his representa- 


tive. 


f 
The Justice of the Peace, upon consideration o. 
the claim presented by the beneficiary and the a pi 
furnished by the employer, shall order an ay : 
made and render a decision for or against payment of | 


the compensation. 


dure: The parties to a dispute 
Bo epetonce TATE eableyee and the employer on oa eer 
of the amount of expenses incurred by medical, surgical, 


and pharmaceutical services, as well as - eapunt of 
daily compensation, must accept the decis ents ade 
Justice of the Peace of the district where the 


occurred, | 
A compensation claim must be filed within a year. 


Ponalties 
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Penaltios: Enployoos who refuse ¢ 
attention for injured employees, ae toe medical 


pounds. 


Any intermediary who offers his gery 
better compensation terms for an injured p 
employor who makes deductions from his employees! 
Salaries to meet the risks Provided for in the above 
decree; any person who by threats provents an injured 


are liable to a fine ranging from 10 to 500 Lebano~ 


Syrian pounds and/or to from one month to 18 months? 
imprisonment. 


General: It will be noted from the above that the 
ecree in question is intended primarily to cover the 
cases of employees connectod with concerns ha 
monopolies and with establishments indirectly controlled 
by the Delegation General, as well as with such concerns 
as obtain contracts from the Delegation Genoral. How- 


iG) ‘ 


cae 


850.5 (Voluntary report) 
JTS 3MJ/ht 


Octuplicate to Department. 


